
  
APPENDIX 6 

HEW 10 REMUNERATION DETERMINATION PROCESS 

FOR REMUNERATION OF NEW APPOINTEES 

 

 

 

 
 
 

  
     

      
   

 
           
            

           
 
 
 

 
 
 
 

Pre-interview Stage       Prior to Offer  

“Salary Survey Toolkit” 

 Mercer Universities 

Remuneration Survey 

 Internal Relativities 

 Benchmark Universities or 

other external relativities 

 Precedents for position 

 Wider labour market 

 

Endorsement by 
Deputy Vice-
Chancellor 

 
Director HR 

endorsement 

 

PRP and HRAM 
indicate 

appropriate 
Position Salary 

Range, by 
reference to the 
“Salary Survey 

Toolkit” 

 

Deputy Vice-
Chancellor 
approval 

 

Relevant Line 
Executive 

negotiation with 
applicant / 
appointee 

 

Relevant Line 
Executive 

recommendation 

 

Relevant Line 
Executive 

recommendation 

 


